The Salvation Army- Gresham Corps
Youth Center/ Volunteer Needs

We have an AWESOME team of volunteer’s everyday!
Come join our team! For more information call or email Lorrie Davis
(503) 661-8972 ext. 208 lorrie.davis@usw.salvationarmy.org

Visit our website: Salvationarmygresham.org

Tutors- Help kids reach their academic potential. Tutors are needed to help with
homework, math, reading and writing opportunities for individual and group tutoring.
Lego Robotics- Thursday 4:30-6:00

We need a couple more people to help with the robotics lab! This is a fun gig and

Howard will train you to help and even lead when he can’t be here.

Administrative —

We could use some help with office work. This would include; filing, phone calls,

creating and maintaining a data-base.

Maintenance-

This building gets a LOT of use! We could use help maintaining it! This could include;
Cleaning: Sweeping, mopping, windows, bathrooms, vacuuming, dusting etc...
Maintenance: Light repairs, moving items, paint repairs, grounds work, hanging
art, furniture or signs, putting items together,

Marketing-

We need someone or even a few people with a knack for getting the word out!!

Computer Lab Monitor:

We have an amazing computer lab but need to have adult monitors to help the kids. This

person need not have extensive computer knowledge, just a basic understanding of

computers and a love for kids.

Social Networking: Facebook, Twitter, and Myspace are great ways to get the word out

to potential volunteers, donors and students! It would be great to have someone

experienced in social networking get the word out about everything going on around
here!

Newsletter- We are working with our students to publish a monthly newsletter. We

could use someone with journalism experience.

Enrichment Classes

Teach a group of 6-10 students a skill they will use for life. We need volunteers on

Tuesday and Thursday from 4:30-6:00. We have some ideas but are not limited to...

Gardening Sports
Nutrition Soccer
Cooking Basketball
Sewing Jump rope Team
Knitting Building/Construction
Photography Dance
Art Classes Book Club
Beading
Painting
Crafts




THE SALVATION ARMY
CONFIDENTIAL STATEMENT OF VOLUNTEERS
FOR WORK WITH CHILDREN *

This statement will be completed by all applicants for volunteer work for any position involving the
supervision or custody of children(under 18 years of age) or for any position in which the applicant is in
any way involved with children. The completion of the statement will help to assure The Salvation Army
that it will provide a safe and secure environment to those children who participate in its programs and
who use its facilities.

Personal Information

Name:
Last First Middle
Present Address
Number Street City State Zip
Home Phone Cell Phone
Do you want to receive text messages from us? Yes No

Email Address:

Education or training for work with children (List formal education courses and on the job training
participated in, identifying the institution).

Person to notify in case of emergency:

Name: Contact #

Personal References (not relatives)

Name Name
Address Address
Telephone # Telephone #

All prior work with children (List the church or other organization conducting the program, the name of
the immediate supervisor and, if known, the name, and telephone number of any individual now
involved in the program.)

* For purposes of this Statement, the words “child” and “children” mean individuals below the age of 18
years.
STATEMENT OF VOLUNTEERS



FOR WORK WITH CHILDREN Page 2

Statement
As the applicant described above, | do hereby represent to The Salvation Army, with the understanding
that The Salvation Army will rely upon the information provided in considering my application for work
with children, that the foregoing information and following statements are true:

1. In my prior volunteer work, | have never used a name other than that set forth above.

2. l understand the essential duties of my position in connection with the working with children in the
programs of The Salvation Army. | am able to perform those essential job duties with no
accommodation except as follows:

3. I have never been accused of abuse of a child or of actual or attempted sexual molestation of a child,
either in a program for children or otherwise.
If the foregoing statement is not true, please describe the circumstances of the accusation and the outcome:

4.1 have never been arrested as a result of a charge of child abuse or of actual or attempted sexual
molestation of a child.

5. I have never been convicted of child abuse or a crime involving actual or attempted sexual
molestation of a child.

6. | authorize any of the churches or other organizations and their representatives and my personal
references listed above to give to The Salvation Army any information they may have regarding my
character and fitness for work with children. | release all such organizations and individuals from any
liability that may result from their furnishing such information to The Salvation Army. | waive any right
that I may have to inspect any records containing such information.

7.1 am aware that The Salvation Army is a branch of the Christian Church and | agree that | will conduct
myself in my work with children in a way that is consistent with the religious and charitable policies and
principles of The Salvation Army.

8. Having provided the foregoing information and having affirmed the foregoing statements are true, |
recognize that any false information or statements are punishable under the laws relating to perjury.

Applicant
Date 20

Signature of Witness
Name

Please Print

STATEMENT OF VOLUNTEERS
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(The remaining sections are to be completed by Salvation Army personnel)

1. All references identified above have been contacted and
"1 There were no reports of misconduct involving children.
1 Misconduct involving children was reported — applicant is not approved for work
with children and name has been reported to headquarters for inclusion in the
Territorial Registry.

Immediate Supervising Officer Date

2. Applicant’s name has been checked in the Territorial Registry and
1 The applicant’s name did not appear in the Territorial Registry.
"1 The applicant’s name appeared in the Territorial Registry — applicant is not
approved for work with children.

Responsible Officer at THQ/DHQ/CFOT/SFOT/ARC, etc. Date

3. Applicant’s name has been checked in available State databases and
"1 There were no reports of misconduct involving children.
1 Misconduct involving children was reported — applicant is not approved for work
with children and name has been reported to the Secretary for Personnel for
inclusion in the Territorial Registry.

Responsible Officer at THQ/DHQ/CFOT/SFOT/ARC, etc. Date

4.* Prior accusations of abuse have been investigated and

1 There was no reasonable suspicion of abuse

] There was reasonable suspicion of abuse — applicant is not approved for work with children
and name has been reported to headquarters for inclusion in the Territorial
Registry.

Immediate Supervising Officer Date
* To be completed only if applicant reports an accusation in response to item # 3 of Statement.



VOLUNTEER STATEMENT

| understand that The Salvation Army, a religious and charitable organization,
requires the assistance of volunteers in the conduct of its various spiritual and

social programs.

It is my desire to further the work of The Salvation Army by performing services

as a volunteer, specifically as a volunteer in

| undertake to perform such services as a volunteer without compensation, and
that in performing such services, | acknowledge that I am NOT acting as an

employee of The Salvation Army.

Date: Volunteer:

Witness:

I:'\Forms\Human Resources\Safe From Harm - Protecting the Mission\06 Volunteer Statement.doc



AGREEMENT, AUTHORIZATION, AND CONSENT FOR RELEASE OF BACKGROUND INFORMATION

PLEASE TYPE OR PRINT

LAST NAME FIRST NAME MIDDLE NAME (PLEASE INCLUDE Jr., Sr., I, Il Etc.)

understand that in conjunction with my application for employment, work to be performed under contract, promotion, volunteer position,
officership, lay missionary work, reassignment, and/or retention (“Engagement”), The Salvation Army will use the services of an
outside agency to research and verify the information | have provided on my application for Engagement including my personal
background, character, professional standing, work history and qualifications. This agency will provide a written report of its findings to
The Salvation Army. The Salvation Army uses Abso, a consumer-reporting agency, as an agent to perform its Engagement related
background investigations.

Abso will utilize various sources of information it deems appropriate including but not fimited to: criminal records, sex offender registries
department of motor vehicle records, SSN trace, and other related sources of information required to perform its investigation. | agree,
authorize and consent to the release and disclosure of any and all information including but not limited to the above to The Salvation
Army, and Abso.

| agree, authorize and consent to the procurement of a Consumer Report and/or an Investigative Consumer Report and understand that
it may contain information about my character, general reputation, personal characteristics, or mode of living. This authorization in
original or copy form shall be valid for my term of Engagement from the date indicated next to my signature. According to the Fair Credit
Reporting Act, | will be notified by The Salvation Army if Engagement is denied because of information obtained from a Consumer
Reporting Agency. Additionally, | understand that if requested within 60 days, | will be given a full and accurate disclosure as to the
nature and substance of all information provided to The Salvation Army. | further understand that | may request a copy of the report,
and that when doing so, proper identification will be required and | should direct my request to: Abso, 101 Creekside Ridge Ct., 2"
Floor, Roseville, CA 95678. | understand that residents of all states will automatically receive a copy of the report if an adverse action is
taken regarding the employment application, or upon request as outlined herein.

[:I CHECK THIS BOX IF you are applying for work with a California, Minnesota or Oklahoma based employer and you would like a
copy of your Consumer Report if one is prepared in the investigation of your background. CA Codes 1785.20.5 & 1786.16(a)(5)(b)(1),
MN Code 13C Subdivision 2, OK Code 24 0.S. §148

LAW ENFORCEMENT AGENCIES AND OTHER ENTITIES FOR POSITIVE IDENTIFICATION PURPOSES
REQUIRE THE FOLLOWING INFORMATION WHEN CHECKING PUBLIC RECORDS. IT IS CONFIDENTIAL
AND WILL NOT BE USED FOR ANY OTHER PURPOSES. PLEASE PRINT CLEARLY.

Signed Today’s Date

Name as it appears on your driver’s license Driver’s License Number State
I

Social Security Number Date of Birth Position Applied For/Current Position

[JOfficer [JEmployee [JVolunteer [JMVR Only

.Location Applied At
Please mark ALL access levels [ JChildren Financial []}Personal [JRegistry only
Other names you have used, or are also known as, inc uding maiden name, name changes and any aliases:

PLEASE PROVIDE ALL RESIDENTIAL ADDRESSES FOR THE PAST 7 YEARS
Mo./Yr. ! Mo./Yr

Current Address: /

Street Apt# City State Zip Code From/To?
Former Address: /

Street Apt.# City State Zip Code From/To?
Former Address: /

Street Apt.# City State Zip Code From/To?
Former Address: /

Street Apt.# City State Zip Code From/To?




Para informacion en espanol, visite www.fic.gov/credit o escribe a la FTC Consumer Response
Center, Room 130-A 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of
information in the files of consumer reporting agencies. There are many types of consumer reporting
agencies, including credit bureaus and specialty agencies (such as agencies that sell information about
check writing histories, medical records, and rental history records). Here is a summary of your major
rights under the FCRA. For more information, including information about additional rights, go
to www.fte.gov/credit or write to: Consumer Response Center, Room 130-A, Federal Trade
Commission, 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

* You must be told if information in your file has been used against you. Anyone who uses a
credit report or another type of consumer report to deny your application for credit, insurance,
or employment — or to take another adverse action against you — must tell you, and must give

you the name, address, and phone number of the agency that provided the information.

* You have the right to know what is in your file. You may request and obtain all the
information about you in the files of a consumer reporting agency (your “file disclosure”). You
will be required to provide proper identification, which may include your Social Security
number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:
* aperson has taken adverse action against you because of information in your credit

report;
¢ you are the victim of identify theft and place a fraud alert in your file;
e your file contains inaccurate information as a result of fraud;
e you are on public assistance;
¢ you are unemployed but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure every 12
months upon request from each nationwide credit bureau and from nationwide specialty
consumer reporting agencies. See www.fic.gov/credit for additional information.

* You have the right to ask for a credit score. Credit scores are numerical summaries of your
credit-worthiness based on information from credit bureaus. You may request a credit score
from consumer reporting agencies that create scores or distribute scores used in residential real
property loans, but you will have to pay for it. In some mortgage transactions, you will receive
credit score information for free from the mortgage lender.

* You have the right to dispute incomplete or inaccurate information. If you identify
information in your file that is incomplete or inaccurate, and report it to the consumer reporting
agency, the agency must investigate unless your dispute is frivolous. See www.ftc.gov/credit
for an explanation of dispute procedures.

» Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete or unverifiable information must be
removed or corrected, usually within 30 days. However, a consumer reporting agency may
continue to report information it has verified as accurate.

¢ Consumer reporting agencies may not report outdated negative information. In most
cases, a consumer reporting agency may not report negative information that is more than seven
years old, or bankruptcies that are more than 10 years old.
* Access to your file is limited. A consumer reporting agency may provide information about
you only to people with a valid need -- usually to consider an application with a creditor,
nsurer, employer, landlord, or other business. The FCRA specifies those with a valid need for
access.



* You must give your consent for reports to be provided to employers. A consumer
reporting agency may not give out information about you to your employer, or a potential
employer, without your written consent given to the employer. Written consent generally is not
required in the trucking industry. For more information, go to www.ftc.gov/credit.
* You may limit “prescreened” offers of credit and insurance you get based on information
in your credit report. Unsolicited “prescreened” offers for credit and insurance must include
a toll-free phone number you can call if you choose to remove your name and address from the
lists these offers are based on. You may opt-out with the nationwide credit bureaus at
1-888-5-OPTOUT (1-888-567-8688).
¢ You may seek damages from violators. If a consumer reporting agency, or, in some cases, a
user of consumer reports or a furnisher of information to a consumer reporting agency violates
the FCRA, you may be able to sue in state or federal court.
* Identity theft victims and active duty military personnel have additional rights. For more
information, visit www.ftc.cov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws. In
some cases, you may have more rights under state law. For more information, contact your state
or local consumer protection agency or your state Attorney General. Federal enforcers are:

TYPE OF BUSINESS: CONTACT:

Consumer reporting agencies, creditors and others not listed below Federal Trade Commission: Consumer Response Center - FCRA
Washington, DC 20580 1-877-382-4357

National banks, federal branches/agencies of foreign banks (word Office of the Comptroller of the Currency
"National” or initials "N.A." appear in or after bank's name) Compliance Management, Mail Stop 6-6
Washington, DC 20219 800-613-6743
Federal Reserve System member banks (except national banks, Federal Reserve Board
and federal branches/agencies of foreign banks) Division of Consumer & Community Affairs
Washington, DC 20551 202-452-3693
Savings associations and federally chartered savings banks (word Office of Thrift Supervision
"Federal” or initials "F.S.B." appear in federal institution's name) Consumer Complaints
Washington, DC 20552 800-842-6929
Federal credit unions (words "Federal Credit Union” appear in National Credit Union Administration
institution's name) 1775 Duke Street

Alexandria, VA 22314 703-519-4600

State-chartered banks that are not members of the Federal Reserve Federal Deposit Insurance Corporation

System Consumer Response Center, 2345 Grand Avenue, Suite 100
Kansas City, Missouri 64108-2638 1-877-275-3342

Air, surface, or rail common carriers regulated by former Civil Department of Transportation , Office of Financial Management

Aeronautics Board or Interstate Commerce Commission Washington, DC 20590 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921 Department of Agriculture

Office of Deputy Administrator - GIPSA
Washington, DC 20250 202-720-7051




CONSENT TO PUBLICATION
BY
THE SALVATION ARMY

I certify that | am at 18 years of age, my birth date being . , and having the
right to contract in my own name and to the extent herein set forth. Month/Day/Year

I hereby irrevocably grant to The Salvation Army, its successors and assigns, its agents and those by whom it is
commissioned, the absolute, unrestricted and unlimited license, right, permission, and consent to use and reuse, disseminate,
copyright, print, reproduce, publish and republish, for any and all trade purposes or commercial or other advertising or public
purposes, and in any and all advertising, publicity, display, publication or media, my name, signature and likeness, and any
portraits, pictures, photographic prints or other representations of me, or in which | may appear, or any reproductions
or sketches thereof or parts thereof, photographic or otherwise, with such additions, deletions, alterations or
changes therein as you in your discretion may make, either separately or together with my name or a fictitious
name, or the name of another person, with or without any statements or testimonials made by me, or authorized
by me which you may, in your discretion, prepare for use in connection therewith. | warrant that | have not
limited or restricted the use of my name or photograph to the use of any organization or person.

| hereby grant unrestricted use of audio tracks or text by The Salvation Army for such purposes as The
Salvation Army may deem appropriate.

| hereby release and discharge The Salvation Army, it successors, assigns and agents from any and all
claims and demands arising out of or in connection with the use of any of the foregoing, including any claims for
defamation, invasion of privacy or violation of any statutory right.

Witness by my hand as noted and sealed this day.

(Print Name) (Sign Name) (Address) (Date)

Authorization Relating To A Minor Or Individual Under Local Guardianship

| hereby certify that | am the (parent)/(legal guardian) of a minor child or dependent :
and have executed this release on (his)/(her) behalf.

(Print Name) (Sign Name) (Address) (Date)

Approved by February 1997 Commissioners’ Conference



Code of Ethics for Working with Minors
The Salvation Army Western Territory

The Salvation Army personnel will conduct themselves in a manner that is
consistent with the discipline and teachings of The Salvation Army within the
course of their duties.

The Salvation Army personnel will do their utmost to prevent abuse and neglect
among minors and vulnerable adults involved in army activities and services.

The Salvation Army personnel will not physically, sexually or emotionally abuse or
neglect a minor or vulnerable adult.

The Salvation Army personnel will share concerns about inappropriate behavior or
policy violations with their supervisor.

The Salvation Army personnel will obey the laws and report any suspected abuse
or neglect of a minor or vulnerable adult whether on or off Salvation Army
property, whether perpetrated by Army personnel or others, to the governmental
authorities.

The Salvation Army personnel understand that The Salvation Army will not
tolerate abuse and agree to comply in spirit and in action with this position.

The Salvation Army personnel will accept their personal responsibility to protect
minors and vulnerable adults from all forms of abuse.

The Salvation Army personnel will do their utmost to use all opportunities to be a
source of help to families in which abuse and neglect of a minor or vulnerable
adult has become a problem.

The Salvation Army personnel will be transparent in ALL of their communications
with minors, be they electronic or in person: understanding it is their
responsibility, as the adult, to find ways to build that transparency and
accountability into ALL of their interactions with minors.

Acknowledgement

I have attended an orientation that describes and explains the Protecting the Mission Policies adopted by
The Salvation Army on January 1, 2003. I understand the policies and voluntarily agree to abide by
these policies and conduct myself in complete accordance with them.

Please Print
Date

Name
Position

Signature
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